
Casual Minibus Drivers – June 2021 

A great opportunity has arisen at Portsmouth Football Club, as we are seeking to recruit multiple 
part-time (casual contract) minibus drivers to support our academy students and staff. 
 
The appointed candidates will be responsible for supporting the academy with transporting our 
young players to various locations around the region and the country. The role will be based at our 
Training Ground, initially at Front Lawn in Havant and then from the ROKO site in Portsmouth. 
However, this may change as the Covid restrictions change. 
 
The positions available are part-time (casual contract) and you will be working on a rota basis with 
the majority of the work happening on Saturdays/Sundays during the football season. You will not 
be expected to work both days of the weekend. 
 
A flexible approach to this key role is essential – plus a friendly and personable demeanour! 
 
Qualifications & skills required 

• Passenger carrying vehicle (PCV) and public service vehicle (PSV) licences held 
• Candidates must hold a license making them qualified to drive a 17-seater minibus 
• Enhanced DBS check 
• A maximum of six penalty points on the licence 

Benefits 
• Pay £9/hr + holiday pay 

 
The club has a strong reputation as an upholder of EFL diversity and inclusion policies and welcomes 
applications from BAME candidates, who are suitably qualified. 
 
Our preference is for applicants to have experience working with 9-18-year-olds. 
 
Portsmouth Football Club are committed to the safeguarding and welfare of all children, young 
people and adults at risk and this is endorsed by the club’s board. We are committed to ensuring 
that any club related activity will be in a safe environment where children, young people and adults 
at risk are protected from harm or abuse whilst under our care. 
 
The club have a safer recruitment policy which sets out our practice to ensure all staff and 
volunteers are suitable to work with children, young people and adults at risk. 
 
As part of our safer recruitment policy we ask every successful candidate to give their consent for us 
to obtain two written references and to provide us with documentary proof of qualifications. 
 
The successful candidate will also be subject to an enhanced DBS check along with completing a self-
declaration form as part of the recruitment process. 
 
Any offer of employment will be conditional on these requirements being satisfactory. 
 
The successful candidate will be required to complete safeguarding training in order to obtain 
certificates and qualifications with immediate effect. 
 
The club will not consider applications via third parties. To apply, send your CV and cover letter to 
Lina Small – hr@pompeyfc.co.uk no later than 5pm on July 10 2021. Interviews will be held in 
Portsmouth in the week of July 12. 
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